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[ Abstract ]

professional quality of géneral practitioners ( GPs ) can directly affect the overall service quality of primary healthcare system.

As the ‘practitioners of general medicine theory and providers of general health services, the quantity and

So understanding reeent advanees in the attractiveness of GP career, and identifying its major associated factors are vital for
the stabilization ©f GP workforce building, and for the strengthening of service capacities of primary healthcare institutions.We
analyzed thedfactors in four domains ( job satisfaction, job burnout, turnover intention and intention of being a GP) that can
produce negative effects on the attractiveness of GP career, hoping to provide evidence for relevant government departments to
develop top=level improvement strategies for the attractiveness of this career.
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